Performance and Change Objectives USE AMA CITATION**** Based on the modifiable determinant you have selected as your focus, identify two performance objectives, identify theoretical constructs that would be relevant to the specific objective, and create relevant change objectives. The articles you evaluated for Assignment 1 will help you in this process. The readings this week will be important to review, as developing performance and change objectives is a step in the Intervention Mapping process. Refer to the examples for the structure, but do not limit yourself to the constructs identified there. Your table should reflect the theory that you have chosen as the focus for your intervention, and should include the performance objective, the personal determinants (these will be the theoretical constructs of the theory you have identified), and the change objective related to both (what needs to change related to the personal determinant for the individual to achieve the performance objective). See Examples of Performance and Change Objectives and Table 2 in the Merkx article for examples of how the information should be organized. Both your performance objectives and change objectives should be measurable. Present these in a table, and explain the table in detail using peer-reviewed references to support.
