Embracing Diversity.  Paper details: Introduction It is important for a leader in an organization to pursue a path of continuous professional development and improvement. A substantial part of this endeavor includes self-awareness with regards to how the leader views the external environment. But more importantly, how does the world see the organization's leader and their role and efforts? This assignment will afford you the opportunity to reflect on your own cognizance with regards to diversity, equity, inclusion and your own identity as a leader. Paper Content Watch the following video “Embracing Diversity” https://devry.percipio.com/courses/fe2ea05e-9486-499b-9c82-1f794e011e5a/videos/70661b7b-b687- 4e43-9425-3ca8bcb3ba22 (Links to an external site.) Think about diversity in your workplace. Then think about your own efforts as a leader to embrace diversity. In a three-to-five-page paper answers the questions below regarding diversity in the workplace. Consider your own identity as well as your understanding of diversity and the impact it continues to have in your life and the organizations that you are affiliated with. What is your organization’s commitment to diversity? Is there a DE & I statement or mission statement? Assess diversity, equity, and inclusion in your current or previous organization. What are some strong areas and what areas could use improvement? What are some elements of your identity that you feel are obvious to other people? Do you feel that your organization utilizes your uniqueness to its full capability? Have you ever felt you needed to change any aspect of yourself to fit into the organizational culture? How did that make you feel? As a leader or potential leader, what recommendations would you make to your organization regarding embracing diversity
