Requirements:

Students need to answer two of the three questions. Each mini-essay should be 1,000 words long, and students should write a total of 2,000 words. 

The student can answer:

1. Discuss the impact of human relations management and scientific management on employees. Your answer needs to reference labour process theory. 

2. Discuss mechanisms trade unions use to challenge management practice. Evaluate whether trade unions are successful in improving the welfare of employees.   

3. Describe ways in which women encounter sexism in the workplace. Critically discuss how to overcome such inequality 


The marking criteria for the essay are as follow:

1. Comprehensiveness and accuracy of presenting the critical management studies literature and the organisation and the structure in presenting the key arguments and findings in answering the question
1. Critical analysis of the critical management studies literature based on own ideas and practical examples in answering the question
1. The relevance of the real-life example or examples are chosen in answering the question
1. Presentational qualities of the Paper - citations, bibliography, paragraphing, spacing, spelling, Quotations etc.


QUESTIONS 1 AND 2 ARE THE ONES THAT YOU MUST ANSWER. IT IS IMPORTANT THAT YOU USE RELEVANT THEORIES LIKE LABOUR PROCESS THEORY AS WELL AS OTHERS.

FOR QUESTION 2 INCLUDE NEOLIBERAL ECONOMICS, AS WELL AS OTHER TOPICS. DISCUSSES WHAT ARE THEY WHETHER THEY HAVE BEEN SUCCESSFUL AND ARE THEY STILL SUCCESSFUL? THE IMPORTANT PART IS TO BRIEFLY DESCRIBE THEM WITH EXAMPLES AND CRITICALLY ANALYSE WHETHER THEY ACTUALLY HELPED EMPLOYEES. SOMETIMES YES OTHERS NOT SO MUCH. ITS IMPORTANT TO SHOW BOTH SIDES OF THE COIN AND LOOK AT EVERYTHING CRITICALLY. 

QUESTION ONE IS CONCERNED WITH THEORY OF SCIENTIFIC MANAGEMENT AND LABOUR PROCESS THEORY, BOTH MUST BE MENTIONED AND CRITICALLY ANALYSED. FREDERIC TAYLOR AND MAX WEBBER SHOULD BE MENTIONED. WEBBERS IRON CAGE, SHOULD BE MENTIONED. HOW LABOUR PROCESS THEORY CAME TO BE, HOW IT EVOLVED.  THEORIES OF MOTIVATION AT WORK COULD ALSO BE MENTIONED, BY HERTZBERG AND MAYO. HUMAN APPROACH THAT VALUES WORKERS ABOVE ALL SHOULD ALSO BE LOOKED AT.
THE THEORY OF SCIENTIFIC MANAGEMENT COMES FIRST (IN IT WORKERS ARE LIKE COGS IN THE MACHINE, WHICH IS TERRIBLE AND SO ON). CRITICALLY EVALUATING EVERYTHING IS THE GOAL. FINDING KINKS IN THE ARMOR LOOKING AT IT FROM A DIFFERENT ANGLE SO TO SPEAK.
 


